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“Does Role Modeling CON;‘;T rican Higher Education

Impact The Development Of * White Paper 3(1997): “human resource developmefnt: the

mobilization of human talent and potential through lifelong

Self Concept In Fil‘St Year !cammu to Q(flltri_l)thc tf’ the soci:}I, c‘cunl »mic, cultural and

intellectual life of a rapidly changing society.
l Ilivel'Sit Studentsa” National Plan for Higher Education(2001): “to provide
y 2 access to higher education to all irrespective of race, gender,
age, creed, class or disability and to produce graduates with the
and competencie ary to meet the human resoutce
needs of the country.
Tertiary Institutions: to produce graduates with the
(Centre for Student Support Services) kl.mwledge, competency and. emotional intelligence to cope
University of the Western Cape \\'Ithv the ch nging nee ety y equipping them to be
’ ticipatory citizens in our modern society.

Mentoring Student Mentoring @ UWC
A DEFINITION:

AIMS
- SHANDLEY (IN JACOBI,2003)

(1)an intentional process of interaction between at least two individuals... e 'To facilitate the transition of first year students from
2)mentoring is a nurturing process that fosters the growth and o c
()d:v]e;;p;];";'e;tL}l:lzg}u]o%ég? > fharfosters e grom an secondary to higher education, crez a spirit of
g€ ... ) S

(3)mentoring ...an insightful pro in which the wisdom of the mentor is interconnectedness in which the notion of “each one

acquired and applied by the protégé ih o cammes gl
(4)1176!]1()1'1'1]01'.9 a supportive, often protective proc The mentor can teach one™ comes alt

serve as an Impormut guide or reality checker in introducing the o . ” 5 .

[ e e ek e ey e Mentors actoss six faculties are selected and trained to

(5)An essential component of serving as a mentor is role modeling pfOVidC academic and social mentori ng. Ratio

NUCTORS WEHICELUNDERPIN THE EFFECTIVENESS OF ngoing fcedl?ack fror?n mentors _d mentees usc?l in
NN IORINGE conjunction with tracking and monitoring for quality
t fo increase coping, S -
S TIPPOEL rgease copiag, . i assurance and to ensure that the changi
active involvement in learning and shared learning communities =)

attachment to peers and the facul students are being met.

Social Identity Theory Role Modelling...its significance

Social identity theory proposes that the membership of social Role model: “an individual who is perceived to be
groups and categories form an important part of our self
concept. When an individual is interacting with another

they will not act as a mole mdn hml l)ut asa f The role model, like a mir: hdps the beholder to se

exemplaty, or worthy of imitation”

whole group or categor the self. (Tinto, 1975). Mentor helps mentee see own
\tud\ ﬂlLﬂi()llﬂg, (1C)

According to the So ] g potential (relates to Shandley’s definition)

the concept of the self is clmnumg at hloher education level.
Erikson’s Developmental T y (1960), proposes that students ) X ) )
may be at the st 5 sion. The self Llpcd in belonging or integration ...that assist students in
relation to role model. \’Luml()mml ys se -a
‘developmental window’ - X X
benefit from mentoring . Y ] d cr p1 se t from this perspective, would also be a means o
benefit from mentoti evi 9 e

successful relationship with mentor influenced by own sense of
identity and developmental r

By providing support, mentoring promotes a sense of
understanding the institutional culture...Role modeling,

socialization Jacobi (2001).




What mentees have to say: 1

Moleli (20 highlig]

ts the role of the university as a
social institution:

“Someone shows an interest in me .. .it’s good to know
that there’s someone ... a peer I can talk to . ..this only
happened once I knew I conld trust him”

1 have learned to explore life a bit deeper; but I'm still me”

“My mentor has taken a lot of what she’s gained from mentoring
and passed it on to me”

“T want to continue the chain of change”

“T can now help other first years .. .they tell me I must be a
mentor”

What the mentees have to say: 3

“Successful students are able to tap into internal
resources” (Moleli, 2005)

Resilience is modeled by mentors:

“they were where you are ... they understand”

“T went through a tough period but she motivated me and
I’ looking forward to the futnre”

I have many problems but my mentor just keeps telling
me not to give up”’

What does this mean?

v" Mentees incorporate aspects of their mento
successful behaviours and make it their own.

v 'The mentoring relationship impacts on the mentees’
self awareness, it influences their goals and aspirations,
their resilience and their overall self concept.

S

v Role modelling in mentoring affects the development
of the mentees’ self concept

v When programmes provide mentors with structure
through training and provide support and containment
for mentors

v/ 'This will then enable the mentor to provide a
containing, holding space for the mentee

What the mentees have to say: 2

Upcraft et al. pointed out: “All first-year students must
develop the interpersonal skills necessary not only to
build supportive relationships, but also to succeed
in their many pursuits after college” (p. 8).

Goals and aspirations:

“T aspire to reach the academic level my mentor bas reached”
“She’s helped me see what I can achieve”

“My mentor has made me realize that I can achieve anything I
put my mind to and stop sayi
“Tve realized that my goals are not so far fetched after alll”

s pice kenowing somebody who has achieved what 1 want to

What mentees have to say: 4

nd intell
tudents “becor
a & Terenzini, 2005, p. 219).
dence And Self Esteem:
hat 1 didn’t know about myself ... now I can
“my mentor made me think about the way that I see m

or helped onfid

role model ...1

Now what?

Current focus on mentor selection ... is there a need to explc
mentee selection?

Should mentot

The need f

and structured e

Mentotin uld become

Current focus of the pr

mentees than that of a relationship between student and mentors

res the need
that all me
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aden and embrace
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Mutual benefits for mentots and men Further




